LIONS CLUBS INTERNATIONAL - DISTRICT 201N3
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IN CONFIDENCE

APPLICATION – YOUTH SUPERVISOR / CARER

The success of all Lions projects or activities involving youth is dependent upon the quality of its adult leadership and supervision. With every position, the person must be suitable to be entrusted with the care of young people. This application provides background information, authorises character checks (including national criminal records, Apprehended Violence Orders and relevant disciplinary proceedings) and is a declaration by the applicant that they are not a “prohibited person” under the Act. Acceptance of this form does not necessarily guarantee acceptance as a Youth Supervisor / Carer. This form is current only for one year.

PART ONE –Relevant District Chairman to complete. 

	Name of Chairman: 
	
	Portfolio:
	

	
	

	Youth Project: 
	

	
	
	
	
	

	Position to be filled:
	
	Paid / Unpaid
	Year of Effect
	


PART TWO –Applicant to complete (please print or type)

	Family Name:
	
	Given Names:
	
	Male / Female

	
	
	
	
	

	Previous Names or aliases:
	
	Date of Birth: ... / ... / ...
	Place of Birth:
	

	
	
	
	

	Address: No & Street: 
	
	Town/Suburb:
	

	
	
	
	

	Postal Address:
	
	Postcode:
	

	
	
	
	
	
	

	Phone: Home
	
	Phone: Work
	
	Fax:
	

	
	
	
	

	Mobile: 
	
	Email:
	

	
	

	Previous experience with Lions youth projects:
	

	

	

	
	

	Previous experience with other youth activities:
	

	

	


DECLARATION
I certify that the information disclosed above is accurate.
I am aware that I am ineligible to apply for or otherwise attempt to obtain, undertake or remain in, child-related employment if I have been convicted of a serious sex offence or child-related personal violence offence as defined in the Commission for Children and Young People Act 1998, or if I am a Registrable Person under the Child Protection (Offenders Registration) Act 2000. 
I have read and understood the information on the rear of this form in relation to the Commission for Children and Young People Act 1998. I am aware that it is an offence to make a false statement on this form.
I consent to a check of my relevant criminal records, to verify the statements I have made here, being undertaken by the NSW Commission for Children and Young People for monitoring and auditing purposes in accordance with Section 36 (1)(f) of the Commission for Children and Young People Act 1998.
I declare that I am not a person prohibited by the Act from seeking, obtaining, undertaking, or remaining in child-related employment.

I understand that this information may be referred to the Commission for Children and Young People and/or to NSW Police for law enforcement purposes and for monitoring and auditing compliance with the procedures and standards for the Working With Children Check in accordance with Section 36 (1)(f) of the Commission for Children and Young People Act 1998.
I understand that information obtained through these processes may be provided to the designated Lions representative.
	Applicant's Signature: 
	
	Date: ……/ ……/ ……
	

	

	Witness Name (Lions Position): 
	
	Club:
	

	

	Witness Signature: 
	
	Date: ……/ ……/ ……


PART THREE – District Use

Application Received …/…/…   







District Chairman …………………………………………… 
PROHIBITED EMPLOYMENT DECLARATION

A requirement of the NSW Government under the Commission for Children and Young People Act 1998
The Commission for Children and Young People Act 1998 makes it an offence for a prohibited person (a person convicted of a serious sex offence, the murder of a child or a child-related personal violence offence, as well as a registrable person under the Child Protection (Offenders Registration) Act 2000), to apply for or otherwise attempt to obtain, undertake or remain in, child‑related employment. It does not apply if an order from the Industrial Relations Commission, Administrative Decisions Tribunal or Commission for Children and Young People, declares that the Act does not apply to a person in respect of a specific offence.

Section 33B of the Commission for Children and Young People Act 1998 defines a serious sex offence as:
· an offence involving sexual activity or acts of indecency that was committed in NSW and that was punishable by penal servitude or imprisonment for 12 months or more; or, 
· an offence involving sexual activity or acts of indecency that was committed elsewhere and that would have been punishable by penal servitude or imprisonment for 12 months or more if it had been committed in NSW; or
· an offence under Section 80D or 80E (sexual servitude) of the Crimes Act 1900, committed against a child; or

· an offence under Sections 91D-91G (child prostitution, other than if committed by a child prostitute) of the Crimes Act 1900 or a similar offence under a law other than a law of NSW; or
· an offence under Section 91H, 578B or 578C (2A) (child pornography) of the Crimes Act 1900 or a similar offence under a law other than a law of NSW; or

· an offence of attempting, or of conspiracy or incitement, to commit an offence referred to in the preceding paragraphs; or

· any other offence, whether under the law of NSW or elsewhere, prescribed by the regulators.

Section 33B of the Commission for Children and Young People Act 1998 defines a child-related personal violence offence as an offence committed by an adult:

· involving intentionally wounding or causing grievous bodily harm to a child; or

· of attempting, or of conspiracy or incitement, to commit such an offence.
Child‑related employment means performance of work as a volunteer for an organisation that primarily involves contact with children and involves direct contact with children where that contact is not directly supervised by a person having the capacity to direct the employee in the course of the employment, or
any employment, where at least one of the essential duties of the position, involves direct contact with children where that contact is not directly supervised. The Commission for Children and Young People Act 1998 specifies that child‑related employment is employment:

· in clubs, associations, movements, societies, institutions or other bodies (including bodies of a cultural, recreational or sporting nature) having a significant child membership or involvement.

· at overnight camps for children.

· involving the provision of child protection services

· in pre‑schools, kindergartens and child care centres (including residential child care centres)

· in schools or other educational institutions (not being universities)

· in detention centres (within the meaning of the Children (Detention Centres) Act 1987)

· in refuges used by children

· in any religious organisation 

· in wards of public or private hospitals in which children are patients

· in entertainment venues where the clientele is primarily children

· as a babysitter or childminder that is arranged by a commercial agency

· involving fostering or other childcare

· involving the regular provision of taxi services for the transport of children with a disability

· involving the private tuition of children

· involving the direct provision of child health services

· involving the provision of counselling or other support services for children

· on school buses

Under Commission for Children and Young People Act 1998:

· it is an offence for a prohibited person to apply for or otherwise attempt to obtain, undertake or remain in child‑related employment.

· employers must ask existing employees, both paid and unpaid, and preferred applicants for child-related employment to declare if they are a prohibited person or not. 

· All people in child‑related employment must inform their employers if they are a prohibited person or remove themselves from child‑related employment; and

· penalties are imposed for non compliance.

SEEK LEGAL ADVICE IF YOU ARE UNSURE OF YOUR STATUS AS A PROHIBITED PERSON.
NOTE: This form must be passed on to the current District Portfolio Chairman who must retain it for seven years and then destroy it.
Carer 201N3(V7/07)
INFORMATION RELATING TO THIS APPLICATION IS CONFIDENTIAL.


